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"I don't think it's a realistic demand," said Cory Morowitz, of Morowitz Gaming Advisors LLC in Galloway Township. "I don't think you can put those kinds of shackles on a business, especially when you have competition from outside forces well beyond here in Atlantic City." 

He said it was too early to tell what would happen, however, and that the technology likely would make casinos more profitable and still allow plenty of jobs for dealers. 
ATLANTIC CITY - Recent debate over the effect of introducing electronic table games in Atlantic City has entered a new sphere: the bargaining table. 

In contract negotiations regarding dealers at Caesars Atlantic City, the United Auto Workers union is asking the casino to ensure that no jobs are lost due to electronic games. 

State gaming regulators granted preliminary approval in July for live testing of electronic versions of poker, a precursor to introducing the technology in gambling halls. Slot parlors in Pennsylvania and Delaware currently use virtual gaming, which is expected to take hold industrywide. 

It has raised questions about future job stability for dealers at a time when rising out-of-state competition could pressure casinos to try to lower labor costs, although Casino Control Commission Chair Linda M. Kassekert has said that virtual gaming should have little impact on the number of dealer positions. 

A UAW official involved in contract talks declined to elaborate on specifics, citing an agreement with Caesars that the parties would not speak to the media about negotiations. 
The proposal on electronic table games was mentioned in a handout the UAW is distributing at the union hall. 

The union also is proposing that there be no smoking where UAW members work. Recent memos spoke generally about the union submitting proposals regarding, among other things, vacations, health care, wages, pensions, successor clauses and seniority. 

Negotiations started Aug. 9, nearly five months after dealers voted 572-128 for representation. The next meeting will take place in early October, said Jim Moore, a regional UAW official. 

Trying to protect dealers' jobs from electronic table games through a contract could hamper casinos that want to be flexible in adapting to ever-changing technology as the industry becomes more competitive, Richard Perniciaro said. 

"If (the agreement) is inflexible to the point where people keep their current job descriptions and categories, than it will be a problem," said Perniciaro, director of the Center for Regional and Business Research at Atlantic Cape Community College. 

"I don't think it's a realistic demand," said Cory Morowitz, of Morowitz Gaming Advisors LLC in Galloway Township. "I don't think you can put those kind of shackles on a business, especially when you have competition from outside forces well beyond here in Atlantic City." 

He said it was too early to tell what would happen, however, and that the technology likely would make casinos more profitable and still allow plenty of jobs for dealers. 

The Caesars contract is likely to set the standard for those to come for dealers who voted for the union at three other casinos this year, when the UAW publicly launched its citywide organizing drive. The union is not certified at two of them, Bally's Atlantic City and Trump Plaza Hotel and Casino, because the casinos have disputed the elections with the National Labor Relations Board. The UAW said it is still preparing for negotiations at those properties. 

The union also has been working to organize casino workers in Connecticut and Indiana, part of a broader move to diversify its ranks as membership has dropped to a half-million from a high of 1.5 million in the 1970s. It has faced tough times in its home base of Detroit, most recently a collapse in contract negotiations with General Motors resulting this week in 73,000 UAW members striking GM plants nationwide. 

The matter of contract language protecting dealers' jobs from electronic table games is part of a greater issue with which the city's casino industry - already in a vulnerable position with gaming revenues likely to be down this year for the first time - could grapple once the UAW begins negotiating with other casinos here. 

Many casinos nationwide do not have unionized dealers, and that eventually could put those that do at a competitive disadvantage similar to that faced by the Big Three, Perniciaro said. He noted that domestic automakers that employ UAW members are struggling to compete against foreign rivals such as Honda and Toyota that keep labor costs down because they don't have a unionized work force. 

"If the whole (casino) industry was unionized, it would be a different story. ... It gives a competitive advantage to the casinos that are freer to follow wherever the market wants to go, and you hope that the union contracts allow as much of that as possible," Perniciaro said.

